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"Ask  questions  and  demand  answers. 
And  remember,  the  Onyx  is  here  to 
help.  Let  us  be  the  catalyst  to  voice 
your  thoughts  and  concerns. " 


It's  always  nice  to  go  through 
changes.  As  readers  of  the  Onyx, 
our  mission  is  to  get  you  involved 
and  talking  about  how  much  we  have 
grown,  the  work  we  still  have  to  do  and, 
hopefully,  how  bad  you  want  and  will  be  a 
part  of  this  organization.  I  can  honestly  tell 
each  of  you,  we're  trying. 

I  hope  you  enjoy  reading  this  issue  as  much  as  we've 
enjoyed  putting  it  together  for  you.  Remember,  the  Onyx  is 
here  to  be  a  voice  for  you,  those  of  the  African  Diaspora.  Your 
feedback,  thoughts,  critiques,  and  criticisms  are  important 
to  us.  The  On)T(  tries  to  encompass  all  areas  of  interests- 
entertainment,  news,  poetry,  and  hot  topics-  that  occur  on 
our  campus  and  to  us  as  a  people  on  a  local,  national,  and 
international  level.  Being  that  the  month  of  February  is  the 
time  for  love,  and  above  all,  Black  history,  we  decided  to  add 
a  little  more  spice  to  this  issue,  hopefully  to  generate  some 
laughs  and  make  you  learn  something  new  about  Black  people 
at  Northeastern.  The  main  feature  of  this  issue  is  aimed  to 
highlight  the  growing  problem  of  the  retention,  or  lack  thereof, 
of  Black  and  Latino  faculty  and  staff. 

As  people  of  color,  we  are  aware  of  the  challenges  we 
face  in  our  personal,  academic,  and  professional  lives.  As 
you  read  the  feature  piece,  understand  your  role  in  trying  to 


make  a  difference.  Ask  questions  and  demand  answers.  And 
remember,  the  Onyx  is  here  to  help.  Let  us  be  the  catalyst  to 
voice  your  thoughts  and  concerns.  But  remember,  in  order  to 
produce  engaging  content  we  need  your  help.  So  if  you  have 
something  to  say,  let  us  know.  And  even  better,  if  you  want  to 
see  something  in  future  issues,  write  it,  draw  it,  photograph  it. 
We  can  only  be  so  much  without  your  involvement. 


Ovefisse  Smcmz 

Editor-In-Chief 
onyxeditor@yahoo.com 
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vm  for  me  :naes 

"Our  deepest  fear  is  not  that  we  are  inadequate.  Our  deepest  fear  is 
that  we  are  powerful  beyond  measure.  We  ask  ourselves/ Who  am 
I  to  be  brilliant,  gorgeous,  talented,  fabulousf'  Actually,  who  are  you 
not  to  be?  We  were  born  to  make  manifest  the  glory  of  God  that  is 
within  us.  And  as  we  let  our  own  light  shine,  we  unconsciously  give 
other  people  permission  to  do  the  same," 

^Marianne  Williamson 


I was  sitting  in  Curry  one  day  devouring 
some  chicken  nuggets,  when  a  group 
of  black  high  school  students  sat  down 
in  the  empty  chairs  next  to  me.  While  I 
continued  eating  in  silence  and  staring  off 
into  the  abyss,  I  listened  to  this  group's 
conversation... and  went  from  being  happily 
satiated  to  emotionally  disheartened.  I'll  give 
you  a  little  taste  of  what  I  heard: 

"Yo,  did  you  steal  it?" 

"Naw  I  didn't  steal  it,  even  though  it  was  like  FOUR 
dollars.  I  just  went  and  paid  for  it. " 

And  it  only  got  worse.  I  sat  there,  uncomfortable,  listening 
to  a  sample  of  today's  minority  youth,  and  discouraged  by  the 
path  I  envisioned  them  moving  towards  in  my  head.  Then  I 
thought  about  myself,  how  lucky  I  was  to  have  parents  who 
constantly  pushed  me  in  the  right  direction,  a  killer  education, 
and,  most  importantly,  a  bright  future, 

I  remember  when  I  was  younger  and  I  would  hang  out 
with  my  cousins  or  the  kids  in  a  lower  level  at  school.  I  was 
always  deemed  the  "smart  one,  "  who  spoke  with  the 'big  words" 
and  acted  "like  a  white  girl."  Though  this  often  bothered  me,  I 
think  it  gave  me  more  motivation  to  succeed.  I  liked  being  the 
one  first  picked  to  work  on  the  group  project  with  you  or  the 
one  you  called  every  night  after  school  when  you  needed  help 
with  your  homework.  I  reveled  in  being  that  girl,  so  I  pushed 
myself  to  keep  up  the  reputation. 

Now  years  later,  instead  of  being  so  self-absorbed,  I  try  to 
use  my  skills  to  better  others'.  Whether  it's  helping  my  brother 
with  a  project  on  Japan,  teaching  my  cousin  Latin  grammar,  or 


editing  my  friends'  essays,  I've  become  more  proactive.  If  I  can 
help  them  succeed  with  me,  I'll  feel  much  better  than  I  would 
just  looking  out  for  my  own  skin. 

This  is  why  when  I  think  about  lunch  that  day  I  kick 
myself.  I  should  have  sparked  up  a  conversation  with  those 
kids.  I  should  have  asked  why  they  thought  stealing  was  cool 
and  emphasized  the  value  of  choosing  the  right  path. 

Yes,  attending  Northeastern  has  made  me  realize  why 
communit)'  youth  outreach  is  so  vital.  Maybe  these  kids  have 
what  it  takes  to  succeed  and  all  they  need  is  someone  to  show 
them  they  could  do  it. 

But  first  things  first,  WE  need  to  become  the  example 
success  stories.  Each  one  of  us  needs  to  push  to  do  the  best 
we  can--not  just  for  ourselves  as  I  once  thought—but  to  show 
those  who  may  be  watching  us.  If  we  can  show  these  kids  that 
they  can  make  it  with  a  little  hard  work,  regardless  of  their 
circumstances,  we'll  fulfill  the  words  of  Marianne  Williamson, 
allowing  them  to  follow  in  our  footsteps. 


Candice  Sprinqer 

Irlanaging^ditor 
managingeditoronyx@yahoo.com 
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ADVERTISE  IN  THE  ONYX 

If  you  would  like  to  advertise  with  us  please 
e-mail  us  at 

onyxinformeradvertising@yahoo.com. 


COMMENTS, 
SUGGESTIONS? 

If  you  have  any  comments,  critiques,  topic 
ideas  or  suggestions  please  let  us  know! 
We  want  to  hear  from  you. 

Please  email  us  at 
onyxinformer(5)yahoo.com  or 
onyxeditor(S)yahoo.com. 

SUBMISSIONS 

If  you  are  interested  in  contributing  your 
work  to  any  of  our  sections  including 
Speak  Your  Piece  and  SoulSpeech,  please 
email  us  at  onyxsubmissions(5)yahoo.com. 


cr 
ro/. 


o  . 


We  roast  our  own! 


"1  /O  Pi'ice 
A/  ^  Lattes 


(with  this  ad) 


J.B  LICKS 


...  we're  not  just  ice  cream  anymore! 


We  serve  home  roasted  specialty  coffees  brewed  fresh 
all  day.  With  a  full  espresso  bar,  a  selection  of  whole 
beans,  freshly  baked  muffins,  bagels  and  pastries,  you 
don't  need  to  go  anywhere  else! 

1618 Tremont  Street  (One  Brigham  Circle) 
Open  Monday-Friday  at  7am  Saturday-Sunday  at  1 0am 
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edutainment 


movies,  music,  tv,  theater,  books 


TELEVISION 


Dropping  the  n-bomb 


BY  CANDICE  SPRINGER 


November  17,  2006:  A  day  that 
will  live  in  pop  culture  infamy. 
Michael  Richards,  the  face 
of  Cosmo  Kramer  on  "Seinfeld,  "  went 
ballistic  on  a  group  of  black  hecklers 
during  his  comedy  act  at  the  Laugh 
Factory,  spitting  the  n-word  out  like  he 
had  a  bad  taste  in  his  mouth. "Fifty  years 
ago  wed  have  you  upside  down  with  a 


you're  "down"  and  approach  it  the  right 
way,  it's  okay.  Personally  I  don't  want 
to  be  identified  by  the  same  word  my 
ancestors  were  called  before  they  were 
whipped  and  ordered  to  keep  working  in 
the  blazing  sun.  But  should  we  ask  the 
Richard  Pryors  and  Dave  Chappelles  of 
the  world  to  stop  dropping  the  n-bomb 
too? 


"But  should  we  ask  the  Richard  Pryors 
and  Dave  Chappelles  of  the  world  to 
stop  dropping  the  n-bomb  too?" 


[expletive]  fork  up  your  [expletive]... 
Throw  his  [expletive]  out!  He's  a  nigger! 
He's  a  nigger,"  Richards  shouted  much 
to  the  shock  and  dismay  of  his  audience. 
Naturally,  the  whole  nation  was  talking 
and  Richards  issued  an  apology  the  next 
day.  Soon  leaders  including  Reverend 
Jesse  Jackson  were  calling  for  a  universal 
ban  on  the  n-word.  But  would  other 
comedians  accept  the  call? 

The  Laugh  Factory  was  definitely 
on  board.  Not  only  did  they  ban  the 
n-word,  but  they  posed  $20  fines  on 
any  comedian  who  offended  the  rule. 
Harsh,  huh?  And  yet  almost  a  month 
later  Damon  Wayans  became  the  first 
to  break  the  rule  during  a  showcase  of 
black  comedians.  "Give  yourselves  a  big 
round  of  applause  for  coming  down 
and  supporting  Nigger  Night,"  he  said. 
Surely  Wayans  learned  his  lesson  after 
being  fined  $320  for  using  the  word  16 
times,  right?  Somehow  I  doubt  it. 

The  question  of  whether  the  n-word 
should  be  used  by  anyone  has  been 
debated  considerably.  Today  there's  a 
difference  between  saying  nigger  and 
nigga:  one  an  expression  of  hate,  the 
other  a  term  of  endearment.  There  are 
those  who  believe  no  one  should  say 
it,  only  black  people  should  say  it,  or  if 


According  to  a  poll  conducted  by 
TMZ.com  over  60%  of  those  surveyed 
believe  the  n-word  should  not  be 
banned  in  comedy  clubs.  I  guess  it's 
understandable.  When  Chris  Rock 
uses  the  word,  it's  effective;  it  makes 
what  he's  saying  funnier.  Imagine  him 
replacing  the  word  with  negro  or  brotha; 
it  wouldn't  have  the  same  appeal.  Yet,  if 
we're  going  to  ask  comedians  to  abandon 
the  word,  $20  fines  aren't  going  to  cut 
it.  These  men  and  women  are  rich. 
Getting  fined  for  saying  the  n- 
word  a  dozen  times  during 
a  set  won't  faze  them. 

"Michael 
[Richards]  cured 
me  of  the  word," 
comedian  Paul 
Mooney  revealed 
during  an  interview 
on  CNN. "I'm  not 
easily  shocked. 
The  tape  shocked 
me.  I  finally  got  the 
gist  of  the  word... I 
was  married  to  that 
word.  Now  I'm  having 
a  divorce."  The  only  way 
to  convince  comedians  or 
anyone  to  remove  the  n-word  is 


to  educate  them  about  its  history.  It's 
easy  to  tell  them  to  stop,  ban  them  from 
clubs,  or  boycott  their  comedy.  It's  more 
effective  to  show  them  why  using  it  is 
wrong.  And  while  we're  at  it,  let's  get 
to  the  root  of  other  slurs  like  spic  and 
chink.  Maybe  then  celebs  like  Anthony 
Michael  Hall  would  have  thought  twice 
before  calling  people  "niggas  "  and 'pacos" 
outside  the  Laugh  Factory. 

The  n-word  has  such  a  deep, 
destructive  history  in  America,  but 
it's  unlikely  to  anticipate  everyone 
removing  it  from  their  vocabulary. 
But  if  we  educate  them  on  why  the 
word  is  destructive  and  they  still  act 
accordingly. . .  then  at  least  we've  done 
our  job. 
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MOVIES 


Blood  Diamond  Review 

BY  MARGARET  KAMARA 


Blood  Diamond,  set  during  the 
civil  war  in  Sierra  Leone,  cannot 
be  compared  to  any  other  movie. 
It  tells  a  story  of  an  event  that  has  not 
fully  ended,  and  a  country  that  has  not 
even  begun  its  healing  process. 

Looking  over  the  film's  reviews,  I 
truly  believe  this  movie  is  underrated. 
The  director,  Edward  Zwick,  and  screen 
writer,  Charles  Leavitt,  deserve  credit 
for  an  attempt  to  capture  the  truth 
behind  the  core  of  this  war-  corrupted 
African,  American  and  European 
government,  military  and  diamond 
manufacturers.  However  most  of  the 
important  points  of  the  bloody  story  of 
Freetown  are  undeveloped  because  they 
are  intertwined  with  other  major  themes 
like  the  importance  journalism  played  in 
the  story  of  the  civil  war. 

It  was  through  a  Sierra  Leonean 
journalist  that  actual  footage  of  the  civil 
war  was  first  seen  on  television  in  1999. 
The  footage  was  called  Cry  Freetown " 
and  the  journalist  who  told  the  story  of 
the  blood  diamond  is  Sirious  Samura. 
Risking  his  life,  he  recorded  the  killing, 
raping  and  scarring  of  innocent  lives, 
young  and  old.  He  also  used  the  rebels' 
thirst  to  appear  like  "gangsters "  on 
national  television  to  bring  international 
awareness  and  aid  to  Sierra  Leone. 

One  strong  aspect  of  the  movie  was 
the  depiction  of  the  killings,  shootings 
and  mental  damage  done  by  the 
rebels.  None  of  the  violent  scenes  were 
exaggerated.  The  dialogue  between  the 
rebels  and  their  civilian  victims  was  real, 
not  a  Hollywood  addition.  Before  killing 
them  or  chopping  their  hands  off,  the 
rebels  would  say,"  You  want  short  sleeve 
or  long  sleeve?"  and  "The  government 
tells  you  the  future  is  in  your  hands, 
vote... no  more  hands,  no  more  voting." 
The  movie  showed  the  reality  of  the 
exploitation  of  young  boys,  some  as 


young  as  five,  to  become  soldiers  by 
using  drugs  and  reassuring  words  such 
as  "You  are  the  hero  to  change  this  land," 
and  "No  one  respects  you...  but  with  this 
[gun]  they  would  fear  you." 

It  also  tried  to  incorporate  a  few  of 
the  languages  spoken  in  Sierra  Leone 
such  as  Krio  and  Mende.  As  a  Sa  Lone 
titi  (Sierra  Leone  girl),  hearing  Leonardo 
DiCaprio  speak  Krios  and  Dijimon 
Hounsou  speak  Mende  turned  me  on! 
But  that's  off  topic. 

What  the  movie  could  have  done 
in  an  effort  to  stay  true  to  the  stor)'  was 
acknowledge  Samura's  contribution  to 
generating  awareness  about  the  civil 
war.  It  should  have  also  explained  that 
acknowledgement  of  the  war  began 
in  1999,  but  the  war  started  years 
before  in  villages  as  a  rebellion  against 
the  government,  not  the  diamond 
manufacturers. 

Also,  it  is  very  contradicting  to  tell 
the  audience  the  story  of  Sierra  Leone 
when  most  of  the  movie  was  shot  in 
Mozambique  and  there  were  only  a  few 
snapshots  of  Sierra  Leone.  Maybe  a  clip 
of  Sierra  Leone  today  would  have  been 
more  persuasive  along  with  testimonies 
from  survivors. 

Few  directors  in  Hollywood 
challenge  their  ability  to  capture  these 
stories  because  of  the  amount  of 
research  and  footage  required  but  the 
few  that  try  should  be  applauded  for 
their  effort. 

I  give  Blood  Diamond  r^vo  thumbs  up. 


Poster  ©Warner  Bros.  Pictures 


Film:  Blood  Diamond 
Release:  12/08/06 

Cast:  Leonardo  DiCaprio,  Jennifer  Connelly, 
Djimon  Hounsou,  Arnold  Vosloo,  Ntare 
Mwine  and  Caruso  Kuypers 
Director:  Edward  Zwick 
Screenplay:  Charles  Leavitt 
Rated:  R  for  violence  and  profanity 
Running  Length:  2  hrs  23  min 
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■spotlight 


JOHN  D.  O'BYRANT  AAI 


Unity  Gospel  Ensemble 


BY  MARSHA  WHITE 

During  Monday  rehearsals 
held  in  the  African  American 
Institute,  the  melodious  and 
uplifting  lyrics  seem  to  touch  those  that 
are  in  the  presence  of  this  powerful 
ensemble.  Started  ten  years  ago,  this 
student  group  has  been  praising  and 
worshiping  God  through  Negro 
spirituals,  contemporary  gospel  songs, 
and  African  compositions. 

Chidinma  Okebalama,  the  president 
of  the  Unity  Gospel  Ensemble  (UGE), 
is  a  senior  engineering  major  and 
one  of  the  motivational  forces  on  the 
Ensemble's  executive  board.  Okebalama 
has  been  a  member  of  UGE  for  several 
years.  Her  grace  and  commitment  to  the 
choir  is  impressive. 

"UGE's  mission  is  to  spread  the 
word  of  God  to  not  only  the  NU 
population  but  beyond  [to]  the  Boston 
community,"  she  said. 

The  UGE  has  performed  at 
numerous  venues  including  the  New 
England  Conservatory,  Harvard 
University,  and  the  annual  Martin 
Luther  King  Convocation  and  Kwanzaa 
celebrations  here  at  Northeastern. 
The  UGE  also  performs  at  the  annual 
Men's  Concert  in  Framingham  as  well 
as  churches  and  concerts  in  the  Curry 
Student  Center  Ballroom.  They  have 
also  been  featured  in  Northeastern's 
admissions  video  performing  a  rendition 
of  "I'll  Take  You  There." 

There  is  no  audition  process  to 
become  a  part  of  the  UGE.  Praise 
and  Worship  meetings  are  held  every 
Monday  at  5:30pm  and  are  followed 
by  rehearsals  at  6pm  in  the  Institute. 
Okebalama  says  you  do  not  have  to  be 
religious  to  be  a  part  of  the  UGE  as  long 
as  you  have  a  love  for  music. 

'The  music  will  mean  more  to  you  if 
you  have  some  type  of  connection  to  the 
song,"  she  said. 

The  UGE  is  under  the  direction 


of  Jonathan  Singleton,  a 
well -acclaimed  musician 
and  graduate  of  the  Berklee 
College  of  Music.  This 
Philadelphia  native  has 
made  many  contributions  to 
the  gospel  community  and 
is  a  recipient  of  the  2005 
New  England  Conservatory 
Gospel  Music  Award. 
Singleton  remembers  how 
he  came  across  the  UGE  ten  ^^^^^ 
years  ago.  ^^^^1 

"The  original  program 
coordinator  was  a  friend 
and  at  that  time  Dean  [Lula]  Petty  was 
looking  for  a  director,"  he  said.  "She 
suggested  me  and  soon  after  I  held  the 
title  of  music  director."' 

There  is  a  clear  relationship  between 
UGE  members.  In  the  beginning  and 
conclusion  of  every  rehearsal,  members 
form  a  circle,  hold  hands  and  voice  a 
prayer.  This  tradition  has  created  a  tight- 
knit  family  bond. 

Mariska  Richards,  a  senior 
communications  major,  says  leaving 
Northeastern  will  be  a  bittersweet 
feeling.  "The  memories  that  I've  formed 
with  UGE  will  last  a  lifetime,"  she  said. 
"I  feel  like  each  member  has  become 
part  of  my  family.  We  laugh  together,  cry 
together. ..Fm  content  with  having  such 
wonderful  people  in  my  life." 

Every  UGE  performance  has 
garnered  great  reviews  and  standing 
ovations.  Representing  the  significance 
of  love  and  peace  both  spiritually  and 
physically,  you  will  find  a  genuine  group 
of  people  that  you  may  refer  to  as  family 
members. 


«V  ffl 


John  D.  O'Bryant  AAI  Unity  Gospel  Ensemble 


The  choir  is  still  welcoming 
interested  individuals  for  their  Spring 
Concert  on  April  6.  Those  that  are 
passionate  about  music  and/ or  love 
spreading  the  word  of  God  through  song 
are  encouraged  to  attend  their  weekly 
meetings. 

Their  first  annual  Gospel  Festival  on 
March  15  in  the  Blackman  Auditorium 
at  6:30pm  will  not  only  unite  the 
Northeastern  community  but  also 
the  city  of  Boston.  Nearby  colleges 
and  acclaimed  musicians  in  the  New 
England  area  are  also  invited  to  perform. 

"This  event  is  not  for  the  popularity 
of  UGE,"  Okebalama  said.  "But  to 
connect  [everyone]  community  wise  and 
NU  wise." 

The  Gospel  Festival  will  also  be 
a  commemoration  to  Music  Director 
Jonathon  Singleton  for  his  direction  and 
consistent  ardor  to  lead  the  UGE. 


Open  Rehearsals  Upcoming  Concert 


ALVIN  BENJAMIN  CARTER  III  & 

Don't  Say  Bingo 

BY  IVELISSE  SANCHEZ 


It's  cold  and  windy  outside  so  the 
heat  and  big  screen  projectors  in 
AfterHOURS  are  a  welcomed 
sensation  and  sight.  People  are  sitting 
at  tables  enjoying  their  lunches  and 
conversations  about  who  knows  what. 
Alvin,  a  23-year-old  music  industry 
major  and  entrepreneur,  walks  in  and 
doesn't  see  me  sitting  here  so  I  turn 
around  with  my  bright  pink  sweater  on 
and  wave  to  get  his  attention. 

Ivy:  Alvin  Benjamin  Carter  III?  What's 
up  with  the  name?  Do  you  always  plan 
to  keep  it  that  long? 
Alvin:  Yes.  If  you  have  a  name  that  will 
be  recognized,  people  wiU  say  that's  the 
guy  with  the  long  name. 

I:  Where  did  your  clothing  line  title, 
"Don't  Say  Bingo,"  come  from? 
A:  It  came  from  my  grandfather.  I  was 
visiting  him  when  he  was  playing  old 
people's  bingo  and  I  said, 'Pop  Pop  you 
almost  have  it,"  and  he  looked  at  me  and 
said  "Boy  don't  say  bingo!"  And  I  didn't 
say  it  but  they  thought  I  did  and  he  got 
banned  for  like  a  month! 

I:  What  made  you  decide  to  begin  your 
own  clothing  line? 

A:  I  started  the  line  in  the  summer  of '06 
because  I  like  the  concept  of  exclusive 
fashion,  you  know,  like  making  ten  of 
something  for  people  who  really  want  it. 
I  did  band  merchandising  for  a  while  so 
I  know  how  to  acquire  that. 

I:  Most  of  your  fashion  shows  incorpo- 
rate music  as  well.  Is  there  any  reason 
why? 

A:  I  also  own  a  recording  company 
called  3  Productions.  To  me,  music 
and  fashion  are  like  the  same  thing... I 


"Don't  Say  Bingo"  logo 


swear  people  get  in  the  industry  to  make 
money  to  buy  clothes  and  the  people 
that  make  the  clothes  are  there  to  get  the 
entertainers  to  wear  them. 

I:  Where  did  you  get  your  sense  of  style? 
A:  I  went  to  a  private  school  in  Stanford, 
Connecticut,  so  I  learned  to  dress  up 
clothes  that  weren't  really  dressy.  But  it 
really  goes  back  to  that  my  parents  can 
dress.  I  mean  I  look  at  pictures  and  they 
held  it  down!  And  they  held  me  down 
too! 

I:  What  makes  you  different  from  other 
designers? 

A:  Some  business  people  think  I'm  crazy 
cause  I  do  as  much  production  as  I  can 
in  America.  I  am  conscious  of  how  hard 
it  is  in  other  countries  but  sometimes 
the  quality  is  not  always  there.  And  plus 


someone  suffered  behind  that  and  I'd 
like  to  eliminate  that  as  often  as  I  can. 

I:  Wlien  would  you  know  you've  made 
it? 

A:  I  know  I've  made  it  when  someone 
on  TV  is  wearing  it,  that  dude  in  the 
hood  is  wearing  it,  when  someone  in  the 
Copley  Mall  is  wearing  it.  You  don't  have 
to  be  part  of  a  socio-economic  class  to 
wear  my  clothes.  The  branding  is  there. 
The  logo  is  there  and  it  has  quality.  The 
value  is  in  knowing  people  are  part  of 
something  exclusive. 
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James  Brown:  The  Original  Soul  Brother 

May  3, 1933  -  December  25,  2006 


BY  BRITTANY  BASS 

The  Godfather  of  Soul,  James 
Joseph  Brown,  was  a  prolific 
figure  in  the  evolution  of  pop 
music.  His  intoxicating  dance  moves 
and  flashy  outfits  combined  with  a 
showmanship  that  was  all  his  own  made 
James  Brown  "The  Hardest  Working 
Man  in  Show  Business." 

He  was  born  in  the  small  town  of 
Barnwell,  SC  on  May  3,  1933.  Brown 
spent  his  childhood  with  his  father 
before  they  moved  to  Augusta,  GA, 
where  he  was  sent  to  live  with  his  aunt. 
As  a  teenager,  Brown  was  inspired  to 
pursue  his  dream  as  a  musician  by  jazz 
and  R&B  performer,  Louis  Jordan. 

The  South  Carolina  native  burst 
onto  the  scene  in  the  early  1950s  with 
a  gospel  group  called  "The  Gospel 
Starlighter."  The  group  would  change 
their  sound  and  steer  in  a  secular 
direction  by  incorporating  rhythm  and 
blues,  which  earned  them  an  R&B  hit 
"Please,  Please,  Please."  Throughout 
the  decade.  Brown  toured  with  Little 
Richard  and  became  the  front  man  for 
the  Famous  Flames  where  he  scored  the 
hit  "Try  Me." 

Brown  reworked  the  band  by 
incorporating  a  horn  section,  bass, 
drums  and  guitars  to  form  a  new  sound. 
He  introduced  a  new  style  of  music  that 
would  later  be  known  as  funk.  In  the 
1960s  he  led  the  funk  revolution  with 
hits  like  "Out  of  Sight,"  "Papa's  Got  A 
Brand  New  Bag"  and  "I  Got  You  (I  Feel 
Good)."  The  funk  era  proved  to  be  a 
success  when  he  won  the  1968  Grammy 
Award  for  Best  Rhythm  and  Blues 
Recording. 

Brown  has  influenced  nearly 
two  generations  of  musicians  and 
performers.  His  soulful  rasp  and 
electrifying  dances  moves  have  made 
him  admired  by  soul  singers  and  coveted 


by  dancers. 

By  the  end  of 
the  1960s,  Brown 
would  once  again 
magnify  his  appeal 
by  channeling  his 
political  voice. 
His  revolutionary 
hit,  "Say  It  Loud 
-  I'm  Black  and  I'm 
Proud, "  gave  a  voice 
to  the  silenced 
African  Americans 
of  the  baby  boomer 
generation.  He 
went  on  to  record 
"Don't  Want 
Nobody  to  Give 
Me  Nothing 
(Open  Up  the 
Door,  I'll  Get  In 
Myself)"  which 
was  one  of  a 
number  of  songs 
that  jeopardized 

his  relationship  with  white  audiences. 

Brown  made  several  silver  screen 
appearances  and  even  contributed  to  the 
Rocky  IV  soundtrack  in  the  late  1980s, 
which  he  received  the  1987  Grammy  for 
Best  Male  R&B  Vocal  Performance  for 
the  track  "Living  in  America."  He  also 
collaborated  with  90s  artists  like  Afrika 
Bambaataa  and  Full  Force. 

He  continued  to  release  records  in 
the  1990s  and  2000s  yet  none  received 
the  acclaim  of  his  earlier  work.  But 
the  Hardest  Working  Man  in  Show 
Business  continued  to  deliver  "The  James 
Brown  Experience"  with  his  grunts, 
hollers,  elaborate  cape  routine  and 
costumes.  Brown's  showmanship  landed 
him  in  Rolling  Stone's  100  Greatest 
Artists  of  All-Time. 

James  Brown  is  called  the  Godfather 


JAMES  BROWN 


James  Brown,  Live  at  Chastain  Park.  Released  1985. 

of  Soul  but  he  also  pioneered  hip-hop 
dance  and  music  well  before  the  Bronx 
claimed  it  in  the  1970s.  He  worked  the 
stage  with  raw  vocals  and  his  signature 
dance  moves  influencing  stars  like  Chris 
Brown,  Michael  Jackson,  and  Usher. 

In  1983  he  was  inducted  into  the 
Georgia  Music  Hall  of  Fame  and  was 
also  one  of  the  first  inductees  to  be 
honored  in  the  Rock  and  Roll  Hall  of 
Fame.  At  the  1992  Grammy  Awards, 
Brown  was  awarded  the  Lifetime 
Achievement  Award  and  in  May  of 
2005,  Brown's  hometown  of  Augusta, 
GA  erected  a  statue  of  the  Godfather  of 
Soul. 

On  Dec.  25,  2006  James  Brown 
died  of  congestive  heart  failure  due  to 
troubles  with  pneumonia.  He  was  73. 
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Elizabeth  Bebe  Moore  Campbell  Gordon 

February  18, 1950  -  November  27,  2006 


BY  KAT  NOEL 


Since  I  could  read  a  full  sentence 
books  have  been  a  close 
companion.  They've  allowed  me 
to  lose  myself  in  the  fictional  lives  of 
others,  while  putting  my  own  on  hold. 
But  this  was  all  before  I  borrowed  a 
friend's  copy  of  Bebe  Moore  Campbell's 
Brothers  and  Sisters. 

Eagerly  I  devoured  the  novel  in 
one  sitting.  For  the  first  time,  I  found 
myself  deeply  immersed  with  pages 
that  reflected  my  own  thoughts,  fears, 
desires  and  concerns.  Right  then,  I  was 
introduced  to  Elizabeth  Bebe  Moore 
Campbell  Gordon,  and  discovered  that 
she  was  an  author  who  unapologetically 
told  our  stories. 

In  the  New  York  Times'  bestselling 
novel.  Brothers  and  Sisters,  Campbell 
took  us  back  to  a  recent  time  when  our 
rage  exploded  and  violently  splattered 
onto  the  streets  of  Los  Angeles  due 
to  the  alarming  Rodney  King  verdict- 
forcing  us  to  confront  the  neglected 
issue  of  race  and  all  the  baggage  it  comes 
with.  Within  Your  Blues  Ain't  Like 
Mine,  Singing  in  the  Comeback  Choir, 
and  What  You  Owe  Me,  she  continued 
her  style  of  chronicling  our  downfalls, 
revelations,  heartbreaks,  victories, 
uncertainties,  and  transitions,  while 
basking  in  the  intricate  facets  that  make 
us.  Black  people,  irrefutably  beautifial. 
Mainly,  Campbell  wrote  about  our  love 
-  the  we  are  a  family  kind,  you're  my 
friend 'till  the  end  kind,  and  above  all  the 
magnificence  of  the  fragile,  yet  resilient, 
strength  of  the  Black  man  and  Black 
woman  kind.  And  it  is  evident  from  all 
that  we  experience  inside  the  pages  of 
her  novels,  that  her  love  for  us  was  the 
unwavering,  unconditional  kind. 

On  the  early  afternoon  of  Nov.  27, 
I  stared  at  the  computer  screen  wishing 
away  any  morsel  of  validity  of  the  words 


in  front  of  me.  All  I  had  was  the  news  in 
my  inbox  and  I  didn't  want  to  believe  it. 
Shaken,  I  took  my  coworker's  invitation 
to  get  some  air.  During  my  brisk  walk,  I 
prayed.  I  prayed  that  it  wasn't  true  but 
when  I  returned  to  my  desk,  more  than 
five  emails  sat  in  my  inbox  announcing 
the  irreversible  truth.  At  the  young  age 
of  56,  Bebe  Moore  Campbell  succumbed 
to  medical  complications  brought  on  by 
brain  cancer. 

Though  two  of  her  recent  works. 
Sometimes  My  Mommy  Gets  Angry 
and  72  Hour  Hold,  highlight  the  issues 
surrounding  mental  illness  in  our 
community,  not  many  knew  the  author 
herself  internally  battled  with  a  fatal 
neurological  disease.  And  while  I  never 
had  the  honor  to  physically  meet  her,  I 
am  still  greatly  impacted  by  the  loss. 

Upon  hearing  the  heartbreaking 
news,  my  first  thought  was, 'WIjo  15 
going  to  write  about  us?"  I  was  afraid  there 


Bebe  Moore  Campbell,  72  Hour  Hold. 
Published  2004. 


werent  too  many  who  could  or  woul 
carry  the  torch.  But  the  more  the  reality 
of  her  death  settled,  I  began  to  think 
of  Campbell  as  more  than  an  African 
American  literary  artist.  She  was  a 
mother,  a  wife,  and  a  woman  who  openly 
illustrated  in  every  page  of  her  narratives 
an  unwavering,  unconditional  love  for  all 
that  we  are. 

I  thank  her  husband  Ellis  Gordon, 
Jr.;  her  mother  Doris  C.  Moore;  her  two 
children,  daughter  Maia  C.  Campbell 
and  son,  Ellis  Gordon  III  for  sharing 
such  a  beautiful  spirit  with  the  rest  us. 
And  thank  you,  Bebe  Moore  Campbell, 
for  putting  language  to  our  existence, 
and  creating  literary  classics  that  will 
continue  to  celebrate  us  even  after  the 
last  word  is  read  and  the  book  is  closed. 


dd 
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Ladies  circle  one  response  for  each  statement. 


1.  When  you  wake  up  in  the  morning  you: 

a.  Call  him  and  see  what  he's  wearing 
so  you  can  have  matching  outfits. 

b.  Wake  up  early  so  you  have  time 
to  shower,  shave,  do  your  hair  and 
change  your  outfit  at  least  three 
times. 

c.  Kiss  him  good  morning  and  walk 
around  campus  back  to  your  dorm 

d.  Shower,  throw  on  your  Jordans, 
some  jeans,  and  a  baby  tee 

e.  Roll  out  ofbed  throw  on  your 
sweats,  Timbs,  and  grab  your 
pocketknife. .  .just  in  case. 

2.  What  is  your  ideal  first  date? 

a.  Going  to  his  mother's  house  for 
dinner.  You  need  her  approval  before 
you  can  get  married. 

b.  Dinner  at  your  place,  Luther  playing 
in  the  background  and  rose  petals 
leading  to  the  bedroom. 

c.  Dinner  at  a  restaurant  and  dessert  at 
his  place. 

d.  Ordering  in  and  watching  a 
throwback  movie  like  Scarface. 

e.  Dine  and  ditch. 

3.  When  you  get  in  a  fight  you: 

a.  Apologize  and  beg  for  forgiveness. 

b.  Convince  him  to  apologize,  even  if  it 
was  your  fault. 

c.  Argue  the  night  away  and  have  a 
make  up  scene  like  the  one  from 
Baby  Boy  after  he  slaps  her. 

d.  Start  scrapping  and  make  your  way 
to  the  bedroom. 

e.  Grease  your  face,  put  on  your  rings, 
and  start  thowing'em...may  the  best 
man  win. 

4.  For  Valentine's  Day,  you  want: 

a.    A  Caribbean  excursion  and  a 

marriage  proposal-  even  if  it's  only 
been  three  weeks. 

A  romantic,  candle -lit  dinner,  roses, 
jewelry,  and  a  picture  of  you...  and 
NO,  nothing  can  be  taken  off  the  list 
because  you  deserve  the  best. 
A  romantic  dinner,  and  for  the 
dessert-  you  turn  each  other  into  ice 
cream  Sundays. .  .don't  forget  the 
whipped  cream  and  cherries. 
A  shopping  spree  at  Tiffany's. 
Matching  tattoos,  matching  22s,  and 
matching  AK-47s. 


5.  When  the  two  of  you  get  down  to 
business  you: 

a.  Handle  business  quietly  and  pull 
him  close  to  you  so  you  can  sleep  in 
each  other's  arms  and  listen  to  his 
heartbeat. 

b.  Give  him  a  show  in  your  newest  get- 
up  from  Vicky's  and  then  mark  your 
territory  throughout  his  house. 

c.  Get  thejob  done  in  any  and  every 
way  known  to  mankind  in  every 
room  of  the  house-  with  your 
stilettos  still  on. 

d.  Get  it  started  in  the  car  on  the 
highway.  Say  hello  to  the  neighbors 
from  the  car  on  the  way  to  the  house 
then  immediately  strip  and  get  back 
to  business  once  the  door  is  closed. 

e.  Get  it  started  wherever  you  are,  pull 
over  on  the  highway  and  finish  it  off. 


Which  letter  did  you  choose  the  most? 


Mostly  A:  Too  Damn  Needy-Jennifer  Lopez 

Sweetie,  you  really  need  to  get  a  life.  You  define  yourself  by  your  man's  fiappiness 
whicfi  sfiows  you  have  some  serious  self-esteem  issues.  Your  overly  emotional 
reactions  often  drive  men  away.  Get  in  toucfi  wiffi  yourself  and  learn  how  to  love 
you.  Confidence  is  always  sexy  but  needy  sure  is  NOT. 

Mostly  B:  Vixen-  Melissa  Ford 

You  are  just  sexy.  The  way  you  dress,  the  way  you  walk,  and  the  way  you  handle 
difficult  situations.  You  often  use  your  womanly  assets  to  get  away  with  things  and 
to  solve  problems  but  be  careful  because  sometimes  sexy  doesn't  cut  it. 

Mostly  C:  Lady  in  the  Streets,  Freak  in  the  Sheets-  Beyonce 

You  carry  yourself  like  a  lady  at  all  times.  You  never  let  others  see  you  sweat,  but 
when  it  comes  down  to  "ridin"'  for  your  man,  simply  stated-  that's  just  not  your 
st/le.  But  you  understand  your  man  has  physical  needs  and  you  definitely  do  what 
you  can  to  meet  them. 

Mostly  D:  Gangsta  Boo-  Keyshia  Cole 

You  have  the  abilit/  to  be  ghetto  and  sweet.  Your  man  appreciates  your  effort  to 
handle  his  street  business  but  also  carry  yourself  like  a  lady  when  it's  necessary. 
You'll  throw  bows  with  anyone  but  you  know  there  is  a  time  and  a  place  for 
everything. 

Mostly  E:  Ride  Or  Die  Chick-  Remy  Martin 

Simply  put,  you're  just  plain  old  GHETTO!  Y  jur  hands  more  often  than 

you  use  your  mouth  but  when  it  comes  down  to  it,  you  would  do  damn  near 
anything  for  your  man.  But  you  should  try  to  tone  it  down  a  bit  because  your  man 
will  appreciate  your  ability  to  handle  things  more  lady  like. 
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Fellas  circle  one  response  for  each  statement. 


ellas 


1.  when  you  go  to  the  club  and  you  see  4.  A 
another  guy  looking  at  your  woman,  you:  a. 

a.  Get  really  upset  and  accuse  her  of  not 
loving  you  anymore. 

b.  Just  laugh  because  you  know  she's  b. 
going  home  with  you  tonight. 

c.  Grab  your  lady's  waist  a  little  tighter  c. 
and  shake  your  head  because  you 
know  you  treat  her  too  well  for  her  to 
leave  you.  d. 

d.  Approach  the  dude  and  politely  say, 
"If  you  don't  stop  lookin'  at  my  girl  like 
that,  there  may  be  some  consequences  e. 
and  repercussions." 

e.  Just  straight  punch  him  in  the  face 
while  you're  trying  to  fight  the 
bouncers  too. 

2.  Your  idea  of  sexy  is:  Which  letter  did  /ou  cHoose  the  most? 

a.  A  woman  who  stays  home,  does  the 
laundry  and  rubs  your  feet. 

b.  A  woman  who  can  drop  it  like  it's 
hot  in  6  inch  stilettos  and  a  Victoria's 
Secret  thong. 

c.  A  woman  who  is  intelligent,  strong, 
and  knows  how  to  handle  herself  in 
the  bedroom. 

d.  A  woman  who  will  throw  down  when 
it's  necessary  but  can  make  you  feel 
like  a  man  is  supposed  to. 

e.  A  woman  who  will  hold  your  gun  and 
drugs  when  you  get  word  the  police 
are  going  to  raid  your  apartment. 

3.  What  do  you  do  when  another  man  wants 
to  fight  you  with  your  woman  standing 
next  to  you? 

a.  Think,"  Who  mei  Fight?"  followed  by, 
"Baby  can  you  handle  him?" 

b.  Wave  him  off  and  tell  him,  "Now  you 
know  I  am  too  fly  to  scrape  my  shoes 
fightin'  you." 

c.  Try  as  hard  as  you  can  to  talk  it  out 
but  once  he  steps  in  your  personal 
space,  that's  about  it  for  him. 

d.  Stare  him  in  the  face  and  ask  him,  very 
seriously, "Have  you  lost  your  damn 
mind?" 

e.  Pull  out  your  gun  and  smack  him  with 
it  and  then  have  your  girl  hold  it  while 
you're  stomping  on  his  face. 


romantic  dinner  includes: 
Scented  candles,  Jodeci  in  the 
background,  and  an  engagement  ring. 
It  has  been  three  weeks. 
A  reservation  at  Top  of  the  Hub  and  a 
$300  bottle  of  champagne. 
A  little  Billie  Holiday  and  a  home 
cooked  meal  with  body  oils  and  edible 
panties  for  dessert. 
Some  fried  chicken  and  waffles  and 
maybe  some  Justin  Timberlake 
playing  from  the  stereo. 
Yeah,  I  don't  do  romantic.  If  she  can't 
get  hip  to  Ramen  Noodles,  then  I 
can't  help  her. 


5.  The  most  important  thing  a  woman 
must  have: 

a.  An  understanding  of  your 
emotional  needs 

b.  A  banging  body. 

c.  confidence. 

d.  a  fat  ass. 

e.  an  apartment-  hey,  you  need  a 
place  to  stay  while  you're  on  the 
run. 


Mostly  A:  Too  Damn  Needy-  Joe 

Those  tears  and  pleas  just  aren't  sexy.  You  are  way  too  emotional  for  most  women. 
You  may  have  swagger  but  you  fall  in  love  too  quick  and  try  to  move  way  too  fast. 
Learn  how  to  kick  it  with  a  woman  before  you  jump  into  a  relationship  but  most 
importantly,  get  your  confidence  up!  Ladies  don't  care  for  men  who  are  easy  to  push 
over. 

Mostly  B:  GQ-  Diddy 

You're  just  a  smooth  brotha.  You  have  so  much  swagger  that  you  just  can't  keep  the 
ladies  off  you.  Now  with  your  ego  magnified,  just  remember,  looks  fade  so  make 
sure  you  don't  turn  away  Mrs.  Right  for  the  dozens  of  Mrs.  Right  Now. 

Mostly  C:  Mr.  Right  and  Mr.  Right  Now-  Jaime  Fox 

All  that  can  be  said  is  Mmph!  You're  the  kind  of  guy  that  can  be  brought  home  to 
Mama  and  give  it  to  your  lady  just  how  she  likes  it.  You're  not  into  embarrassing 
your  lady  in  public  or  yourself  for  that  matter  because  you  know  how  to  treat  a 
woman  with  respect.  Any  lady  would  be  lucky  to  have  you. 

Mostly  D:  Gangsta  Smooth-  T.I. 

You  have  just  the  right  blend  of  gangsta,  swagger,  and  confidence.  The  ladies 
definitely  love  your  charm  but  you  can  seem  a  little  cocky.  Make  sure  to  show  you're 
lady  you  appreciate  her  so  she'll  know  your  ego  won't  override  her  importance. 

Mostly  E:  Gangsta-  Jim  Jones 

You're  just  hood.  You  mostly  handle  things  by  cussing  and  violence-  neither  of  which 
keep  you  out  of  trouble  for  too  long.  But  you  would  do  anything,  and  we  mean 
anything,  for  your  family.  Try  to  suppress  your  gangsta  more  often  or  you  could  get 
yourself,  and  your  lady,  in  some  serious  trouble.  Plus,  by  treating  your  lady  like  a 
queen,  she's  more  likely  to  stay  around  for  the  long  haul. 
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You  came. 


We  saw. 
We  delivered. 


The  Retention  of  Black  and  Latino 
Faculty  and  Staff  at  Northeastern 

BY  IVELISSE  SANCHEZ,  WITH  ADDITIONAL  REPORTING  BY  MARGARET  KAMARA  AND  CANDICE  SPRINGER 


Sitting  in  the  Office  of  Special  Student  Support  Services 
(OSSSS)  is  like  being  in  a  home  away  from  home*  There 
is  lively  conversation  happening  in  all  corners  as  people 
debate  issues  of  race,  money  and  politics*  Here  you  dont 
have  to  worry  about  how  you  are  communicating  or 
the  tone  in  which  your  words  come  out;  here  you  are 
the  majority  like  everyone  else*  You  dont  have  to  be  the 
spokesperson  for  Black  America*  This  feeling  of  comfort 
seems  trivial  to  those  who  may  not  acknowledge  the  social 
and  cultural  differences  unique  to  the  Black  and  Latino 
community  but  the  fact  is  too  many  Black  and  Latino 
faculty  and  staff  members  are  leaving  Northeastern  and  no 
one  seems  to  know  why* 


The  Office  of  Special  Student  Support 
Services  existed  because  it  was 
important  the  university  acknowledged 
that  students  of  color  have  distinct 
challenges  they  face  -  ones  their 
white  peers  do  not. 


When  entering  a  classroom,  what 
is  the  likelihood  the  professor  will 
be  a  person  of  color?  A  disturbing 
answer  comes  to  mind:  not  very  likely. 
With  several  incidents  occurring  at 
Northeastern  within  the  last  few 
months,  including  the  retirement  of 
Ella  Robertson,  former  associate  dean 
and  director  of  the  now  non-existent 
OSSSS,  and  the  recent  resignation  of 
the  director  of  the  Latino/ a  Student 
Cultural  Center  (LSCC),  Jose  Amaya, 
less  than  three  weeks  after  his  hire,  a 
serious  problem  needs  to  be  addressed. 

The  Black  and  Latino  student 
organizations  posed  this  question 
to  Northeastern's  administration 
in  an  editorial  printed  in  the  Dec. 
6,  2006  issue  of  the  Northeastern 
News.  A  portion  of  the  letter  read, 
"What  are  the  social  implications  on 
the  NU  community  of  the  drastic 
employment  cutbacks  throughout 
the  university?  What  type  of  support 
is  granted  to  students,  faculty,  staff 
and  administrators  of  color?  What 
has  prompted  the  large  number  of 
resignations  among  these  faculty,  staff 
and  administrators  of  color?" 

These  questions  have  generated 
heated  debates  at  Northeastern,  but 
have  also  led  to  productive  discussions 
between  both  the  students  and  the 
administration  on  ways  to  address  this 
urgent  but  familiar  issue. 

"It's  always  been  a  concern  [the 
lack  of  minority  faculty  and  staff  on 
campus],"  Sara  Rivera,  administrative 
assistant  at  the  LSCC,  said.  "It's  been  an 
issue  that  was  on  the  table  back  then  and 
obviously  I  don't  think  it's  really  ever  left 


the  table,  and  more  so  now  with  all  the 
people  that  have  left  and  are  leaving." 

The  question  of  whether 
Northeastern  is  doing  everything  to 
retain  and  hire  minority  faculty  has  also 
been  rigorously  debated  by  students. 
Many  minority  students  believe  that 
Northeastern  is  not  living  up  to  this 
task. 

"I  don't  think  NU  does  enough 
to  attract  new  minority  faculty/ staff 
outside  of  the  African-American 
[studies],  or  any  other  ethnically  based 
course  offered  here,"  said  junior  human 
services  major  Chloi'  Treadwell.  "The 
diversity  that  NU  portrays  is  not  at 
all  up  to  par  with  the  reality  of  our 
environment." 

Peter  Faiteau,  a  middler  medical 
laboratory  science  major,  agrees.  "For 
minorities,  the  only  faculty  that's  holding 
down  the  stats  is  the  African  American 
Studies  Department... and  why  does 
that  only  pertain  toward  the  African 
American  Studies  Department?  Why 
can't  it  be  toward  health  science  majors 
or  engineers?" 

Donnie  Perkins,  dean  and  director 
of  the  Office  of  Affirmative  Action 


and  Diversity,  readily  admits  that 
Northeastern  is  not  at  its  highest  point 
in  terms  of  hiring  and  retaining  faculty 
and  staff  of  color.  But  he  also  points  out 
when  a  minority  staff  or  faculty  member 
leaves  the  community  the  impact  is 
greater  simply  because  the  population  is 
so  small. 

"Losing  one  person  feels  like  losing 
a  lot  when  you  have  a  critical  mass,"  he 
said. 

Between  the  fluctuating  numbers 
over  the  last  several  years,  one  fact 
remains  consistent.  People  of  color 
do  not  comprise  a  large  percentage  of 
positions  within  higher  education. 

Leonard  Brown,  a  professor  in  the 
Department  of  Music,  says  the  lack  of 
minority  faculty  has  much  to  do  with 
the  residue  of  slave  culture.  Racism  is  a 
hard  habit  to  break  he  says. 

"When  there  is  a  lack  of 
institutional  commitment  and  concerted 
effort,  policies  and  procedures  need 
to  be  in  place  to  promote  people  who 
have  been  historically  excluded  from 
positions  in  higher  education,"  Brown 
said. 

According  to  a  Fall  2006  report 


Northeastern  University  vs.  National  Averages 


Northecistern  University  Tenured  &  Tenure-Track  Faculty  (Fall  2006) 


B  Unknown  (11.5%) 
^1  Hispanic  (1.5%) 

^1  Asian/Pacific  Islander  (6.6%) 

[     I  American  Indian/Alaskan  Native  {<0.1%) 

B  While  (73.1%) 

■  Black/Non-Hispanic  (4.29%) 


SOURCE:  Integrated  Post  Secondary  Education  Data  System  Fall  2006 


Full-time  professor  in  degree-granting  institutions  (Fall  2003) 


B  Unknown  (0.49%) 
^1  Hispanic  (2.06%) 

^1  Asian/Pacific  Islander  (6.13%) 

I     I  Amencan  Indian/Alaskan  Native  (.30%) 

B  White  (87.81%) 

B  Black/Non-Hispanic  (3.21%) 


SOURCE:  U.S.  Department  of  Education.  National  Center  for  Education  Statistics.  2003  Integrated 
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to  the  Integrated  Post  Secondary 
Education  Data  System,  of  the  466 
tenured  professors  at  Northeastern,  20 
have  identified  themselves  as  Black/ 
Non  Hispanic,  1  as  American  Indian/ 
Alaskan  Native,  35  as  Asian/Pacific 
Islander,  6  as  Hispanic  and  17  as 
Unknown.  The  total  number  of  tenured 
professors  of  color,  without  including 
those  in  the  Unknown,  is  62. 

However,  these  numbers  paint  a 
bigger  picture.  Compared  to  national 
statistics,  Northeastern  is  actually  in 
I  good  standing.  But  Perkins  doesn't 


members  who  identified  with  minority 
students  since  she  herself  is  a  Black 
woman.  She  understood  our  problems 
and  challenges  and  always  lent  an  ear. 
But  at  one  point,  she  said  that  wasn't  her 
sole  purpose. 

"There  was  a  time  when  I  could  help 
you  [students  of  color],"  she  said.  "When 
I  could  make  things  happen,  but  I  can't 
help  you  anymore.  I  can  talk  to  you, 
listen  to  you,  but  I'm  useless  here  [at 
Northeastern].  I  can't  change  anything 
or  impact  anything." 

The  Office  of  Special  Student 


"Externally  the  leadership  of  this  university 
needs  to  make  that  commitment  and  offer 
diversity  as  one  of  their  aspirations.  And 
internally,  there  needs  to  be  institutional 
change  where  policies  and  procedures 
are  added,  changed,  or  even  scrapped  to 
foster  and  retain  Black  and  Latino  faculty 
and  staff." 
-  Leonard  Brown 


believe  this  is  enough.  The  effort  to 
resolve  the  issues  of  hiring  and  retaining 
minority  faculty  and  staffs  is  related 
to  a  consistent  effort  on  behalf  of  the 
university  to  make  it  happen. 

"There  needs  to  be  a  focused  effort 
and  a  position  dedicated  to  recruitment," 
Perkins  said.  "This  may  generate 
different  results  but  it's  still  going  to  be  a 
continuing  challenge." 

Robertson,  who  recently  left 
Northeastern,  has  become  a  shining 
example  of  this  challenge.  After  30  years, 
she  has  left  with  the  belief  that  her 
presence  and  position  had  no  value  here. 

"I'm  happy  as  hell  to  leave  because 
my  mama  always  told  me 'If  you're  not 
part  of  the  solution  then  you're  part  of 
the  problem,'"  she  said. 

As  she  sat  in  her  office  hearing  the 
many  challenges  we  face  as  minority 
students,  Robertson  exuded  a  sincere 
appreciation  and  understanding  of  our 
situations.  She  was  one  of  the  few  staffs 


Support  Services  existed  because  it  was 
important  the  university  acknowledge 
that  students  of  color  have  distinct 
challenges  they  face-  ones  their  white 
peers  do  not.  But  with  Robertson's 
retirement,  her  office  will  no  longer 
exist  and  so  the  question  becomes,  what 
institutional  changes  can  Northeastern 
make  to  ensure  the  unique  needs  of 
faculty,  staffs  and  students  of  color  are 
heard  and  addressed? 


The  Myth:  Racism  is  dead 

On  Nov.  10,  2006,  Northeastern 
president,  Joseph  Aoun,  released 
a  statement  concerning  a  "recent, 
distressing  incident  that  occurred  on 
our  campus."  This  obscure  statement 
concerned  an  extremely  racist  and 
derogatory  message  left  on  Brown's 
voicemail.  The  message  contained  racial 
slurs  and  insisted  that  Black  people 


go  back  to  Africa.  Deeply  offended  by 
the  incident.  Brown  went  before  the 
Faculty  Senate  to  address  the  situation 
and  confront  the  work  Northeastern 
needs  to  do  to  make  sure  this  does  not 
occur  again.  Nearly  four  months  later, 
there  are  still  no  leads  in  the  case,  but 
the  situation  emphasizes  the  challenges 
people  of  color  encounter  in  their  daily 
lives. 

On  Dec.  5,  in  response  to  the 
incident,  Aoun  announced  plans  to  form 
an  exploratory  committee  to  encourage 
diversity  and  fight  gross  discrimination. 

In  a  message  to  the  Northeastern 
community  Aoun  wrote,  "We  must  seize 
the  momentum  created  by  this  dialogue 
and  the  heightened  awareness  of  our 
Northeastern  community  to  learn  more 
how  to  foster  our  rich  diversity  and 
how  to  be  on  guard  against  any  type  of 
racism  or  discrimination." 

A  month  later  Aoun  announced 
the  formation  of  the  Committee  on 
Community  Harmony  and  Inclusion. 
The  committee  is  comprised  of  21 
students,  faculty  and  staff^  and  has 
been  provided  $20,000  to  introduce 
programming  that  conveys  the 
importance  of  diversity  and  acceptance. 

Four  undergraduate  students. 
Marines  Piney,  Devin  Philip,  Katherine 
Palermino,  and  Margaret  Kamara,  were 
selected  as  members  of  the  committee  by 
Student  Government  Association's  vice 
president  for  Student  Aflfairs,  Adriana 
Campos.  Campos  said  she  chose  these 
students  because  she  believed  they 
would  serve  well  on  the  board. 

Though  Brown  is  optimistic  about 
the  Committee's  intentions,  he  hopes 
they  will  address  necessary  institutional 
changes.  He  says  he  is  not  bitter  about 
the  incident  but  hopeful  that  lasting, 
meaningful  changes  will  occur  within 
the  university  to  promote,  hire  and 
maintain  a  diverse  faculty  and  staffs 

""These  institutions  should  be 
about  equity,"  he  said.  "  If  we  are  going 
to  develop  a  democratic  society  then  we 
have  to  have  a  commitment  to  reflect 
the  society  in  which  we  live  in  [with]  the 
faculty  and  staff  [at  Northeastern]." 

No  official  activities  have  been 
publicly  announced  by  the  Committee, 
however,  their  first  meeting  was  held  on 
Feb.  5. 
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Office  of  Afirmative  Action  and  Diversity 

The  Office  of  Affirmative  Action  and  Diversity  leads 
and  promotes  the  University's  commitment  to 
equal  opportunity,  affirmative  action,  diversity, 
social  justice  and  a  climate  of  inclusion  on  and 
beyond  campus. 

We  ensure  compliance  with  state  and  federal  laws, 
develop  programs  and  policies,  build  outreach 
to  external  organizations,  and  provide  services  to 
students,  faculty,  staff  and  the  community. 

The  office  advises  and  assists  the  president, 
senior  administrators  and  the  campus  community 
to  implement  leadership  strategies  that  advance 
diversity  and  contribute  to  the  university's 
aspirations. 

The  office  also  provides  training  in: 

•  affirmative  action 

•  recruitment  and  retention 

•  race  relations  and  intergroup  relations 

•  diversity 

•  prevention  of  sexual  harassment  and 
discrimination. 

The  office  works  with  students,  faculty  and 
administrators  to  manage  conflict  and  resolve 
complaints  of  discrimination  and  harassment. 

Key  principles  that  guide  the  office's  mission  are 
commitment  to  excellence,  respect  for  the  diversity 
and  dignity  of  each  person,  and  equity  for  all. 

Contact  Info 

Office  of  Affirmative  Action  and  Diversity 
Northeastern  University 
360  Huntington  Avenue 
Suite  424,  Columbus  Place 
Boston,  MA  02115 

Phone:  (617)  373-2133 
Fax:  (617)  373-4146 
TTY:  (617)  373-5814 


Will  Northeastern  take  the  lead? 

"I  hope  in  the  near  future  this  [lack 
of  minority  faculty  and  staff]  can  all 
change,"  Faiteau  said. 

In  order  to  do  this,  university 
officials  must  recognize  the  need  to 
recruit  and  retain  minority  faculty  and 
actively  work  to  make  this  happen. 

"The  only  true  way  for  NU  to 
remedy  the  situation  is  to  fulfill  their 
diversity  promise,  not  only  to  the 
African  Diasporic  students  but  also  to 
Arab  Americans,  Asian  Americans,  and 
international  students,"  Treadwell  said. 

Brown  agrees  there  needs  to  be 
changes  externally  and  internally. 

"Externally  the  leadership  of 
this  university  needs  to  make  that 
commitment  and  offer  diversity  as 
one  of  their  aspirations,"  he  said.  "And 
internally,  there  needs  to  be  institutional 
change  where  policies  and  procedures 
are  added,  changed,  or  even  scrapped 
to  foster  and  retain  Black  and  Latino 
faculty  and  stafE' 

While  university  officials  have 
the  power  to  validate  the  diversity 
Northeastern  supposedly  has,  as 
Northeastern's  minority  community, 
we  also  have  an  obligation  to  make  our 
grievances  known.  By  hearing  what  we 
have  to  say,  with  our  fervor  for  change, 
they  will  be  inclined  to  act. 

"We  need  to  report  to  the  campus 
community  how  we  [Northeastern 
University]  are  doing,"  Perkins  said.  "If 
we  report  to  the  community  we  may  find 
people  who  can  better  help  us  recruit... 
with  a  consistent  effort  to  recruit  and 
retain,  we  can  have  a  significant  impact 
across  the  board." 
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Holla  at  ya  girl. 

Send  me  an  e-mail  at  msnubianonyx@yahoo.com 


I  do? 

I  am  20  years  old  and  my  boyfriend 
of  three  years  just  asked  me  to  marry 
him.  I  really  love  him  but  I'm  not  sure 
if  I'm  ready  to  be  engaged  even  though 
I  want  to  spend  the  rest  of  my  life  with 
him.  Plus,  when  he  went  to  study  abroad 
I  slept  with  someone  else-  someone  he 
knows.  What  am  I  supposed  to  do?  I'm 
not  ready  for  a  commitment  like  that  but 
I  don't  want  to  lose  him  forever. 

~  Damned  if  I  do  Damned  if  I  Don't 

First  of  all,  congratulations  on 
being  fortunate  enough  to  find  a  man 
who  is  willing  to  make  such  a  major 
commitment!  On  the  same  note,  how 
the  HELL  are  you  gonna  cheat  on  him 
with  someone  he  knows?!  Are  you  trying 
to  get  caught  up  and  turn  that  good  man 
into  one  of  the  many  heartless  dudes 
already  out  here?  I  mean  for  real,  come 
on  girl ! 

As  women  we  are  always 
complaining  about  how  we  want  a  man 
to  commit  to  us  and  be  real  with  us 
but  when  we  find  him,  we  drive  him 
away.  And  as  far  as  you  knowing  you 
want  to  be  with  him  for  the  rest  of  your 
life,  I  think  you  need  to  reconsider.  If 
you  wanted  to  be  with  him  for  the  rest 
of  your  life  you  would  have  went  to 
Condom  World  or  Sweet  &  Nasty  and 
dropped  a  dub  instead  of  going  out  and 
having  relations  with  someone  else, 
especially  his  boy.  You  need  to  let  him 
know  you  love  him,  but  you  don't  want 
to  hurt  him  so  you  would  rather  wait  to 
get  married.  You  should  even  consider 
taking  a  break,  but  as  a  warning-  if  you 


do  this  all  at  once  you  may  lose  him... 
but  then  again  maybe  that's  a  good 
thing  because  he'll  find  a  woman  who 
appreciates  him. 

I  holla  'cause  they  look  better 

Ms.  Nubian  I  have  a  serious  issue  with 
your  last  response  to  the  freshmen  girl 
who  wrote  to  you.  I  am  an  older  dude 
here  on  campus  and  I  don't  just  holla 
at  the  freshman  because  I  think  they're 
easy,  I  holla  at  them  because  they  look 
better  and  aren't  as  ran  through  as  the 
older  girls  here  at  NU. 
~Mr.  You  got  some  Nerve 

Ok,  I'll  give  you  the  part  of  them 
looking  better  than  some  of  the  older 
females  on  this  campus,  except  me 
and  my  girls  of  course.  But  when  you 
say  they  aren't  as  ran  through  as  the 
older  girls  on  campus,  that's  kind  of 
an  oxymoron  because  as  I  write  this  at 
11:40  pm,  I  know  one  of  them  is  getting 
ran  through  right  now  and  its  very  likely 
that  as  you're  reading  this  that  same  girl 
is  getting  ran  through  by  some  other 
dude. 

On  another  note,  to  further  prove 
my  point,  how  many  freshman  girls 
have  you  already  ran  through?  And 
now  let  me  point  out  something  to 
that  freshman  girl,  "Confused  and 
Wondering,"  who  wrote  in  for  the  last 
issue,  "Mr.  You  got  some  Nerve"  did  not 
say  anything  about  you  becoming  wifey, 
he  said  "holla,  "  in  other  words  get  in. 
And  to  you  Mr.  You  got  some  Nerve  I 


never  said  the  freshman  girls  were  easy, 
I  said  "it  is  assumed  that  you  are  going 
to  lay  on  your  back"  so  maybe  that  easy 
part  is  your  truth  coming  out. 


In  the  spirit  of  Black  History  Month 
and  due  to  my  current  state  of  mind 
after  responding  to  these  two  com- 
ments, can  we  please  as  a  people  start 
treating  our  young  men  and  women 
like  the  Nubian  Kings  and  Queens  that 
we  are?  College  is  the  place  where  you 
find  yourself.  So  if  you  are  going  to  be 
a  hoe,  male  or  female,  please  just  be 
safe  and  don't  mess  with  my  man -well 
he's  not  my  man,  but  that's  for  another 
time.  Until  then... I'll  Holla!!! 
~  <Vt)s.  ^ubinn 

Intense  feel  free  to  send  me  gour 
questions  or  opinions  to  mg  responses  At 
msnubiMnonifX@gahoo.coin. 
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ALL  PHOTOS  IN  THIS  SECTION  ARE  COURTESY  OF  NORTHEATERN  UNIVERSITY 
LIBRARIES  ARCHIVES  AND  SPECIAL  COLLECTIONS  DEPARTMENT 


1.    Melnea  Cass  is  shown  receiving  an  Honorary  Degree  during 
Northeastern's  1969  Commencement.  She  was  awarded  the 
Doctor  of  Humanities  for  her  untiring  efforts  to  help  Boston's 
Black  community.  She  was  honored  for  her  community  activism 
and  her  passion  to  educate.  In  1981,  Melnea  Cass  Boulevard  in 
the  Dudley  section  of  Roxbury  was  named  after  her  and  reflected 
her  title  of  the  "First  Lady  of  Roxbury."  Fighting  an  endless  battle 
of  racism  and  oppression,  Cass  never  wavered  in  her  dedication 
to  her  people  and  continued  to  be  a  community  activist  until  her 
death  on  December  16,  1978. 
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2,  Alex  Haley  delivers  a  speech  at  the  Town  and  Gown  Weekend  on  November  6, 1980.  Haley  wrote 
The  Autobiography  of  Malcolm  X  and  is  also  the  creator  of  the  controversial  book,  ROOTS,  which 
won  the  1977  National  Book  Award  and  the  Pulitzer  Prize.  Focusing  many  of  his  works  around 
the  struggles  of  Black  people  during  the  time  and  also  during  slavery,  he  garnered  both  criticism  and 
success.  His  influence  continues  to  reach  those  of  every  generation  and  change  the  lives  of  millions  of 
oppressed  peoples  around  the  world.  Haley  died  of  a  heart  attack  on  February  10, 1992. 

3.  African  American  Master  Artists-in-Residency  Program  (AAMARP)  artist,  Arnold  Hurley,  looks 
over  his  art  in  November  of  1979.  Hurley  is  still  an 
active  painter  and  writer  and  has  received  several 
awards  for  his  art.  He  has  said,  "The  courage  to  "create" 
has  never  been  an  issue.  But  courage  is  needed  to 
continue  as  a  creative  artist  in  a  world  where  creative 
people  with  refined  skills  are  not  supported  properly 
in  order  to  create  their  best  works.  You  create  because 
you  must.  It  is  not  for  fame  or  fortune.  (I  have 
neither.)  What  is  important  is  to  set  high  standards 
for  your  art,  and  then  always  strive  to  achieve  that 
standard."  AAMARP  was  established  in  1977 
with  a  mission  to  provide  studio  space  for  African 
American  artists  to  create  influential  and  moving 
art.  Founded  by  renowned  African  American  artist, 
Dana  Chandler,  AAMARP  still  exists  today  in 
Jamaica  Plain. 
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4.  Linda  Brown  is  crowned  the  Homecoming  Queen  during  the 
halftime  NU  football  game  against  American  International 
College.  Brown  became  Northeastern's  first  Black  Homecoming 
Queen  on  October  14, 1972.  She  was  a  sophomore  in  the 
College  of  Nursing  during  that  time. 

5.  Shirley  Chisholm,  the  first  African  American  woman 
elected  to  Congress  in  1968,  speaks  during  the  Presidential 
Scholars  ceremony  in  1985.  Her  campaign  slogan  during 
her  congressional  run  was/  Fighting  for  Shirley  Chisholm- 
Unbought  and  Unbossed."  She  served  for  a  second  term  and 
also  ran  for  presidency  in  1972.  During  her  speech  to  announce 
her  run  for  presidency,  Chisholm  said, "I  am  not  the  candidate 
of  any  political  bosses  or  special  interests.  I  am  a  candidate  of 
the  people"  and  she  continued  this  mission  throughout  her  life. 
Though  unsuccessful  at  her  attempt,  Chisholm  continued  to 
serve  in  the  House  of  Representatives.  Although  she  died  on 
January  1,  2005  her  courage  to  fight  for  Civil  Rights,  women's 
rights,  and  rights  for  the  poor  will  never  be  forgotten. 
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NORTHTASTERN  UNI\'ERSITY 
Boston.  Massachusetts 

Demands  Made  by  Black  Students 
in  Confcronce  with  President  Knowlos 

May  3,  1966 


1.  We  denand  SO  new  acaderr>ic  scholarships  (or  Black  students  by 
Sepienbcr  of  1968.  and  by  1971  we  dcmarvd  at  least  10  percent  of  the 
lncomir>g  freshrr.an  class  to  be  Black. 

2.  We  denand  at  least  one  course  dealing  specifically  with  Afro -American 
Literature . 

3.  We  der.and  a  re-evaluatlon  of  all  social  science  and  hurranlty  courses 
with  emphasis  on  Western  Civilization  and  Freshman  English,  concerning 
Black  contributions  to  these  areas.   We  demand  representatives  of  the 
Black  body  on  any  vehicle  set  up  to  re-evaluate  the  courses. 

4.  We  demand  a  re-evaluatlon  of  any  summer  orientation  program  for  Black 
students  entering  on  scholarship,  and  this  program  would  be  open  to  fU 
Black  enterinq  freshmen. 

5.  We  demand  that  minority  group  orientation  courses  for  education  majors 
be  mandatory,  with  emphasis  on  the  Black  culture,  economics,  sociology 
arKi  history.   These  would  be  open  to  all  majors. 

6.  Wc  demand  a  special  Kali  orientation  program  for  all  entering  Black  students. 
It  should  be  adrr.lnlstcred  by  Black  students  and  financed  by  the  University. 

7.  We  demand  a  recruitment  teanr  made  up  of  Black  students  from  the  Uni- 
versity to  recruit  Black  students  into  the  University  to  be  financed  by  the 
University. 

8.  We  demand  that  free  courses  be  set  up  in  the  University  College,  which 
would  aid  Black  businessmen,  with  emphasis  on  business  adm.lnlstration. 

9.  We  demand  that  a  one-year  college  preparatory  course  be  set  up  in  the 
University  for  Black  students  planning  to  enter  college  who  do  not  have  the 
educational  background. 

10.  Wc  demand  accredited  African  language  and  cultural  courses,  to  t>e  taught 
by  Black  personnel. 

11.  We  domarKl  Black  co-op  coordinators  and  guidance  councellors,  and  mora 
co-op  jobs  in  the  Black  community  for  Black  students. 

12.  Wc  demand  an  annual  Black  History  Week  officially  sanctioned  and  financed 
by  Northeastom  University. 

13.  We  demand  the  formation  oi  a  committee  of  faculty,  administration,  and 
Black  students  to  institute,  view,  and  report  on  the  University 
inr.plcmontatlons  of  these  demartds. 
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SELF-PORTRAIT 


RESPONSE  TO  LIFE  OBSTACLES 


BY  Danny  rojas 


REALITY 


SOUL 

speech 


This  WORLD  is  equal  formen  and  women 

EACH  TREATED  FAIRLY 
AND  NOT  JUDGED 

ALL  ON  THE  SAME  PAGE  TURNING  TO  THE  NEXT, 

TOGETHER 

REALITY  THIS  IS  NOT 

IN  A  COUNTRY,  IN  A  WORLD  WE  ARE  PROMISED 
FREEDOM. 

IT  IS  THE  VERY  THING  WE  ARE  DEPRIVED  OF 
RIGHT  IN  FRONT  OF  US,  DANGLING  IN  OUR  FACES 
WE  LACK  It 

WE  LACK  Freedom 

WE  are  chained  IN  A  SOCIETY  RAN  BY  VALUE 

NOT  BY  VALUES 

HANDCUFFED  IN  POVERTT 

JAILED  BY  THE  ECONOMY 

STILL  WE  HAVE  NO  FREEDOM 

THAT  Is  REALITY 

we  continue  to  be  in  a  barrel  with 

whips  and  sticks 

bricks  and  myths 

 they  trail  behind  us 

leading  in  front  of  us  

There  is  no  way  out  it  seems 

we  must  stand  up,  that  is 

unite  and  free  your  sisters  and  brothers 

one  for  all  and  all  for  one 

we  will  not  make  it  unless  we  fight  as  one 

RACE 

BREAK  THESE  CHAINS  AND  BURN  THOSE  WHIPS 
THAT  HAVE  TRIED  TO  BREAK  US  DOWN 

Clos  e  mayb  e ...  but  try  AGAI  N ! 

WE  WILL  UNITE  AND  PUT  UP  A  MONSTROUS  FIGHT 

AND  IN  THE  END 

GUESS  WHAT?  OUESS  WHO  WINS? 

US. 

THAT  BEAUTIFUL  RACE 
THATB.L.A.C.K.  RACE 

That's  THE  realitt 


BY  SADI  E  RUFFIN 
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